 Dukes, 1965; Lawlis, 1976 
In a typical factor analysis (R-type) variables are correlated across individuals, resulting in a set of factors &dquo;explaining&dquo; the most essential part of the variation of the variables. Differences between individuals are fundamental here. In many psychological situations, however, such differences are not too essential. Within clinical psychology, for instance, progress has often been made from intensive studies of individual cases or very few cases (cf. Dukes, 1965; Lawlis, 1976) .
One way to study quality of life from the aspect of how human beings feel (cf. Edvardsson & Vegelius, 1976) Cattell (1951 Cattell ( , 1952 and Gorsuch (1974, pp. 277-283) . Vegelius (1978) (Vegelius, 1975) , after which O-analyses were done by the BMD08M program (Dixon, 1971) with oblique rotations (simple loadings).
All analyses from 2 to n factors were made where n = number of eigenvalues above 1. The solutions with the best psychological interpretations are presented below. The factors were interpreted by the free descriptions and by the scores on the moods for the situations with the highest factor loadings.
To illustrate the type of data used, Table 1 shows the 32 mood descriptions chosen by Subject A, a male student of theology at the University oaf Uppsala, 26 years old. He rated his feelings on the 32 mood-rating scales on the 29 occasions described in 
II. Stress
Situations: e.g., at midnight after having studied for many hours without having There are two problems with using the method presented in this paper. One problem is that the individual's selection of situations can bias the results. It is difficult to determine representativity. On the other hand, the individual's selection reflects his or her personality, i.e., a change in factor structure dependent on selection of different situations probably reflects some personality change. Instructions to select situations of different kinds should thus be given. Another problem is that for mathematical reasons it is necessary that the number of rating variables exceed the number of occasions for each subject. If it is desired to use more occasions than rating variables, the data can be divided into two or more parts and each can be O-factor analyzed. This could be done for validation purposes.
